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At CVC, we’re passionate about inviting people to new life in Christ. Like a tree that goes through the progressive stages 

of rooting, growing, maturing and multiplying, your desire to live new in Christ will drive you to grow spiritually.

LifeGroups are a vital step to connecting at CVC.

Within the following pages, you will find thoughts, insights, skills, and explanations of what we believe are the beginnings 

of how community takes place. We acknowledge that there is no one way to build relationships, study the Bible, or 

experience community; however, we believe that if you read this guide and study it, it will be a great help to you. This 

is a quick-reference guide for informing, encouraging, and creating more conversation. We hope you find this helpful, 

but more than anything, we hope this is a launching pad into further growth as you pursue God’s mission with others.

Live New!

COMMUNITY LIFE TEAM
Cuyahoga Valley Church
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A clear and simple strategy is an essential ingredient to successfully accomplish our God-given mission. CVC’s strategy for 

fulfilling the mission and living out our Passions has three components. 

•	 WORSHIP 
•	 GROUPS
•	 SERVICE 

These 3 components describe the environments we want every believer to experience. It is the pathway for 

assimilation into the life and fabric of CVC. We seek to keep our strategy simple. Study greatness in any field and 

you will find a less-is-more strategy. We resist the pull toward excess programming because it tempts us to bow 

before the tyranny of more. We believe we can make more and better disciples with less activity. We know we can 

only do a few things with A+ quality. That’s why we are focused on 3 components: worship, groups, and service. 
 
WORSHIP 
Our weekend services provide opportunities for us to join with other believers to glorify Christ, the One who restores the      

broken. Worship involves honoring God from our hearts as we… 

• Pray publicly and privately 

• Joyfully sing praises to God 

• Attentively listen to the teaching of God’s Word 

• Hear and share stories of how God has given us new life in Christ 

• Celebrate with artists (drama, media, and music) who are using their gifts

In worship, we experience God and our lives are transformed. As we gather with others who are also seeking God, His power 

to restore is unleashed in amazing ways. God does abundantly beyond all we can imagine.

GROUPS
It is common for people to attend Sunday worship services regularly for many years and never experience real growth in their 

walk with Christ. At CVC, we are convinced that true Christian growth happens best in a small group environment called a 

LifeGroup where people encourage each other and are accountable to each other as we pursue the mission of God. 

The New Testament teaches that we must care for each other. We care through the full range of the “one another” ministries. 

For example, we are told to: 

• Comfort one another    1 Thessalonians 4:18 

• Encourage one another   1 Thessalonians 5:11 

• Pray for one another    James 5:16 

• Offer hospitality to one another  1 Peter 4:9 

• Admonish one another   Romans 15:14

• Care for one another    1 Corinthians 12:25 

• Serve one another    Galatians 5:13 

 

The best place for these kinds of relationships to be built is in the context of a LifeGroup where we experience true Christian 

fellowship. We can impress people from a distance, but we impact them up close.

C V C  S T R A T E G Y



CVC’s strategy  
– worship, groups, service – 

isn’t a three-step formula for spiritual success.  
 

This is a strategy that is 
designed to help us experience God together as He 

brings new life and restores the broken. Each 
environment is critical for spiritual growth.
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SERVICE
We believe there’s more to the call of God than just going to church services or Lifegroups. God is constantly calling us to 

serve hurting, lonely, and needy people both inside and outside the church. All around us, we see the effects of the fall:

• Broken lives

• Addictive behaviors 

• Wrecked marriages 

• Abusive relationships 

• Oppression 

• Injustice 

• Job uncertainty 

• Foreclosures

 

It is into these things that He calls us to join Him in restoring the brokenness. 

Too often, God’s people withdraw from the culture and hang out in holy huddles without ever truly engaging the brokenness 

in our world. That’s not true at CVC. We provide encouragement, opportunities, and equipping so that every CVCer can truly 

show God’s love by serving others in our everyday lives. We expect every believer to develop a dynamic vision for serving the 

broken people around us. We seek to serve in ways so that we see Jesus restore lives, families, and communities. 
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LIFEGROUP DEFINITION:
A small group, usually 8-12 people, gathers regularly and intentionally to pursue the fruit of New Life.

• Beloved Child – We have the confidence and assurance that comes from having God as our Father.

• Self-Feeder – We develop doctrinal purity and a Biblical worldview as we gain greater knowledge of God’s Word.

• Servant – We understand what the Bible says about spiritual gifts and we, therefore, use our gifts to serve in the life 

of the church.

• Investor – We recognize that what we treasure is a reflection of our heart. We grow in our desire to be givers, and 

not takers. 

• Discipler – Since we have experienced growth in our new life in Christ, we long to see other believers experience that 

growth too.

• Missionary – We recognize that as the Father sent Jesus into the world, so He is sending us. We are always ready to 

share the story of how Jesus has restored our lives. 

LIFEGROUP DESCRIPTION:
LifeGroups are the vehicle by which our adults, students, and children actively journey toward greater spiritual growth 

and authentic Christ-centered relationships while pursuing God’s mission in the world.

We passionately believe that every person at CVC should live in authentic community that is rooted in Christ, grounded in 

God’s Word, and established in love. Believers at CVC regularly gather face-to-face in small groups known as “LifeGroups” 

where they cultivate safe, meaningful, and spiritual friendships. We believe that growth happens best when we are in 

community--not in isolation--so that when we face life’s problems, we have a group of people who are praying for us, 

encouraging us, checking in on us, visiting us, and challenging us toward spiritual growth and maturity.

(Hebrews 10:24-25; John 13:34-35; Acts 2:42-27; Philippians 2:3-4; 1 Thessalonians 2:8; Colossians 3:16; Matthew 22:37-40; 

1 John 3:16-18)

LIFEGROUP DYNAMICS:
LifeGroups are environments in which people relationally experience our church’s six Passions: Living Truth, God 

Dependence, Caring Community, Linked Generations, Equipped Leadership, and Missional Living (for more on our values, 

see the CVC Vision Guide). These six Passions define the way we relate to one another and carry out our mission of 

inviting people to new life in Christ. They capture our uniqueness, define how we serve together, and help define the 

personality of CVC. If a LifeGroup is successfully living out our Passions, then the following characteristics will be present: 

growth, discipleship, community, life-on-life learning, care, support, hospitality, encouragement, accountability, organic 

relationships, authentic friendships, a safe and disarming environment, serving in your local community, Bible study, 

prayer, and the power and presence of God.

S T R U C T U R E  O F  A  L I F E G R O U P
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 LIFEGROUP MAKE-UP:
LifeGroups have various compositions. We offer LifeGroups based on age, stage of life, geographical location, and special 

interests while also providing mixed groups and intergenerational groups. 

LIFEGROUP SCHEDULE:
LifeGroups meet weekly or bi-weekly on a trimester system (spring, summer, and fall trimesters ranging from 12-16 weeks 

long). Each trimester we desire to have a clear start date (on ramp) and a clear finish date (off ramp). This allows group 

members the opportunity to enter or exit a new group.

At the beginning of each trimester, each group will have the opportunity to add new people to their group. Each 

LifeGroup leader is encouraged to train up new leaders to launch new groups as their LifeGroup grows, which also allows 

opportunity for multiplication of LifeGroups to happen.

– See Multiplying Stage under Lifegroup Function section

LIFEGROUP LOCATIONS:
Potential locations include homes, CVC, restaurants, coffee shops, etc. Location is not nearly as important as the spiritual 

growth that is accomplished by being in a LifeGroup. It is worth mentioning, though, that having a consistent location 

encourages regular group attendance.

LIFEGROUP MATERIAL:
The teaching pastors at CVC provide study guides each week as part of their sermon prep. We prefer that LifeGroups 

use this study guide as their main study material. We believe that syncing the church through a shared study promotes 

more cohesion, strength, and community within the church at large. The study guide is provided online, and available at 

the info center. While it is our preference that LifeGroups use these study guides, we do not mandate the use of sermon-

based study guides. We are ok with groups selecting their own material; however, we prefer that any material used by a 

CVC LifeGroup leader is first approved by the Community Life Team.

– See Study the Bible under Lifegroup Function Section for more on how to choose a curriculum.

 

LIFEGROUPS WITH CHILDREN:
With our passion to link generations, the presence of children for a LifeGroup will occur often, but we also know that 

the presence of children can create unique needs for a group. Here are several options that families with children can 

consider.

• Have them as part of group.

• Adults within the group take turns providing onsite childcare.

• Have older teens care for younger kids onsite.

• Hire someone outside the group to care for them on or offsite.

• Each family is responsible for providing care for their own kids offsite.

• In some cases, CVC provides childcare for LifeGroups meeting on campus.

*Note: We encourage you to provide spiritual growth opportunities for the kids rather than seeking childcare only.
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E F F E C T I V E  L E A D E R S H I P

LIFEGROUP LEADERS:
LifeGroup leaders are individuals or couples who serve God by being an anchor, blueprint, shepherd and scout to 

their LifeGroup. We encourage LifeGroup leaders to thoughtfully and prayerfully consider this role of leadership, 

looking to Jesus as their model for learning how to shepherd their group well (John 10:14-15; Psalm 23:1-3; 

Mark 6:34-35; Isaiah 41:11; 1 Peter 2:24-25; Hebrew 13:20-21; 1 Peter 5:1-4).

Jesus went away and prayed before He selected the disciples (Luke 6:12), so must we. Prayer is the foundation for 

all that a LifeGroup leader does. In order to be a fruitful LifeGroup leader, we must abide in the Vine.
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ANCHOR 
Key verse: Titus 2:1 “You, however, must teach what is appropriate to sound doctrine.”

Key question: Am I a source of spiritual stability?

Description: An Anchor is a person who is embedded in the truths of Scripture. Anchors are grounded in sound 

doctrine, receive the Word eagerly, and examine beliefs and practices to make sure they line up with the Scriptures.

The world and its values will constantly be changing but we are encouraged to stand firm on the promises in God’s 

Word. The Word of God, then, becomes our anchor. “We have this as a sure and steadfast anchor of the soul” 

(Hebrews 6:19a). God always fulfills the promises in His Word. Being anchored by Biblical truth is indispensable to every 

believer’s growth in Christ. God’s Word gives us the stability we need to flourish in an ever-changing culture.

It is our desire that every LifeGroup member be thoroughly biblical in the totality of his or her life. So, all of our 

ministries, including LifeGroups, must flow from sound, biblical teaching. We urge you, as a LifeGroup Leader, to teach 

and apply God’s Word in the power of the Spirit (2 Timothy 3:16-4:2). As Paul charged Titus, so we charge you: “Teach 

what is in accord with sound doctrine” (Titus 2:1). As a LifeGroup Leader, your calling is the same as Jude’s calling. You 

must “contend for the faith that was once for all delivered to the saints” (Jude 1:3). We dare not tamper with God’s 

communication to the world. Our joy comes from delivering God’s timeless message, not from changing it.

 

The LifeGroup leader must strive to interpret the Bible accurately. Leaders must avoid the temptation of misusing 

Scripture to support a message that is either man-centered or shaped by the current culture. The Bible should be 

taught in its historical and grammatical context, giving application for today’s world. An effective LifeGroup leader will 

be like the Berean believers who “received the word with all eagerness, examining the Scriptures daily to see if these 

things were so” (Acts 17:11b).

We expect that every LifeGroup leader is in agreement with the CVC Statement of Faith 
both in belief and practice. It is listed at the end for your convenience. 

C O R E  C O M P E T E N C I E S
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BLUEPRINT
Key verse: 1 Corinthians 11:1 “Follow my example, as I follow the example of Christ.”

Key question: Am I living out what I’m inviting others into?

Description: A Blueprint is a person who models for others the spiritual disciplines of the Christian life. Blueprints lead 

themselves well and are good examples to others.

A LifeGroup leader is faithful to God and ministry. In essence, a Blueprint is an overseer in the church who leads with 

integrity and models faithfulness in their personal and public life, practicing the spiritual disciplines, being led by Holy 

Spirit, serving on mission, and being obedient to God. Such a leader is humble and God-dependent, striving to be 

mature in their walk with Christ so that their life will point others to Christ.

1 Timothy 3:1-7 defines the qualifications of an overseer: “The saying is trustworthy: If anyone aspires to the office of 

overseer, he desires a noble task. Therefore an overseer must be above reproach, the husband of one wife, sober-

minded, self-controlled, respectable, hospitable, able to teach, not a drunkard, not violent but gentle, not quarrelsome, 

not a lover of money. He must manage his own household well, with all dignity keeping his children submissive, for if 

someone does not know how to manage his own household, how will he care for God’s church? He must not be a recent 

convert, or he may become puffed up with conceit and fall into the condemnation of the devil. Moreover, he must be 

well thought of by outsiders, so that he may not fall into disgrace, into a snare of the devil.” 
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A. A Lifegroup Leader Consistently Practices the Spiritual Disciplines
 
Practicing the Spiritual Disciplines is essential in your own spiritual growth in order to remain firmly rooted in 

Him to lead others.

•	 Inward	Disciplines of Prayer (Matthew 6:9), Meditation (Phil. 4:8), Fasting (Luke 5:35), and Study (Luke 2:46).

•	 Outward Disciplines of Simplicity, Solitude, Submission, and Service.

•	 Corporate Disciplines of Confession (James 5:16), Guidance (Acts  15:8), Celebration (1 Cor. 5:8), Worship (Cor. 14:26).

B. A Lifegroup Leader Lives by the Holy Spirit
 
LifeGroup leaders empty themselves and invite the Holy Spirit to work in their heart and life – filling them with His power, 

wisdom, hope, and love – to live in freedom from the snares of the enemy.

1. Displaying the fruit of the Spirit not the works of the flesh
 

Fruit of the Spirit: Love, joy, peace, patience, kindness, goodness, faithfulness, gentleness, and self-control 

(Gal 5:22-23)

Works of the Flesh: Sexual immorality, impurity, debauchery, idolatry, hatred, discord, jealousy, fits of rage, selfish 

ambition, dissensions, factions, envy, drunkenness. (Galatians 5:19-21)

2. Consistently growing in the Fruit of New Life 

• Beloved Child

• Self-Feeder 

• Servant 

• Investor 

• Discipler 

• Missionary

3. Using their Spiritual Gifts 

Leadership (Acts 13:1-3, 15)   

Teaching (John 21:15-17, 1 Tim. 4:6, 11; 5:17)

Exhortation (Acts 9:26-30)   

Administration (Acts 15)

Shepherd/Pastor (Ephesians 4:11-12) 

Ministry/Service (Acts 6:1-16, 2 Chronicles 34:9-13)

Evangelism (Acts 2:14-29; 8:4-13, 26-40)

If you are not sure what your spiritual gifts are, we encourage you to take CVC’s Spiritual Gifts Inventory:  

http://www.cvconline.org/spiritual-gifts-inventory. 
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C. A Leader is Obedient to God

1. Available and committed to spiritual growth 

A LifeGroup leader is available and committed to invest time, energy, and effort to both the group members God has 

called them to lead and those who are leading them. Being a leader requires investing in group members and being 

led by another in order for growth and accountability to take place. Initiative should be taken by the leader to live out 

the Great Commission within their small group. 

The Community Life Team and your coach play key roles in your growth as a leader in the following ways: 

• Providing spiritual nourishment that you may not be getting in your group (as the leader).

• Training new leaders.

• Serving as a source of information.

• Enabling you to resolve conflict within groups.

• Tracking the progress of your LifeGroup.

• Setting goals for the future.

2. Positive in relationships and sets the tone of community building
 

As the leader of the group, you are responsible for creating an environment that: 

• Is safe and trusting.

• Allows group members to build community with each other.

• Fosters intimacy among the group members.

Honest leaders own their actions and are open to accountability.

Necessary skills include: Facilitating discussion, caring for group members, including new people in the discussion, 

delegating responsibility, and resolving conflict.
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3. Lives honestly and authentically 

To be the kind of leader that people will follow, honesty and authenticity are a must. Your credibility is established 

and continues to grow as you show your group that you are real, you live a life of honesty, and you are authentic in 

your relationships. Each of the following will help you pursue authenticity. Read slowly over the following statements  

that  are  essential  for  effective  spiritual  leadership  and  honestly  ask  yourself how you are doing.

• I believe leadership begins on the inside of my life and moves outward.

• I determine to take no shortcuts in my service to God and to others.

• I commit to lead a disciplined life of quiet dependence on God.

• I will courageously face the truth about myself and, by the grace of God, intercept any potential fatal flaws that 

might destroy my integrity and ministry.

• I pledge to be led by God before I attempt to lead others.

• I commit to avoid the shallowness of conformity, choosing rather to minister from the unique and sacred trust 

given to me by God.

• I will face the transitions of my life with the grace and wisdom that God grants.

• I will accept the pain that life brings my way and allow it to make me a more understanding and able servant.

• I will pursue honest relationships with the people I lead.

• I will be safe and gentle in my dealings with those I lead.

• I will infuse life into people through the power of affirmation.

• I will wisely choose to invest in a few.

• I will choose to live last in my relationships.

• I will endure and finish well, relying upon the staying power of the Holy Spirit.
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SHEPHERD
Key verse: Psalm 78:72 “With upright heart he shepherded them, and guided them with his skillful hand...”  

Key question: Am I a “2 AM” friend for my flock?

Description: A Shepherd cares for and protects growing believers in a LifeGroup that is a safe, hospitable, caring 

community. Shepherds oversee the direction and progress of a LifeGroup. They teach the Bible and facilitate 

discussions so that LifeGroup members increasingly bear the Fruit of New Life. Shepherds lead LifeGroup members to 

serve on mission.

What a joy and responsibility it is to be an overseer who watches over the people entrusted to our care! As Shepherds, 

we look out for the needs of each person and provide a welcomed, safe place where they can share struggles and 

victories. We lovingly guide, shield, and protect each one from false doctrine and from those who would bring 

discouragement and harm. We are available to serve and meet their needs whenever a need arises, and we challenge 

others to do the same.

As Shepherds, we look to Jesus as our ultimate example and model. John 10:11-15 says, “I am the good shepherd. The 

good shepherd lays down his life for the sheep. He who is a hired hand and not a shepherd, who does not own the 

sheep, sees the wolf coming and leaves the sheep and flees, and the wolf snatches them and scatters them. He flees 

because he is a hired hand and cares nothing for the sheep. I am the good shepherd. I know my own and my own know 

me, just as the Father knows me and I know the Father, and I lay down my life for the sheep.”

A Shepherd is diligent and intentional to direct the movement of the LifeGroup during and between each gathering. 

In part, this means being a good steward of your time together. There should be clear direction and preparedness so 

there can be a time for relationships and community building, studying God’s Word, facilitating discussion about how 

the study applies to their everyday life and walking with Christ, as well as time devoted to seeking the Lord together in 

prayer.

Although developing caring community within our LifeGroup is a high priority, Shepherds also know that growth 

comes for our flock when we serve on mission. Shepherds should guide their LifeGroup members individually to be on 

mission in their spheres of influence as a way of life, missionaries cleverly disguised. Shepherds also encourage those 

in their care to consider regional and global opportunities where they can serve. Finally, they coordinate and provide 

opportunities where the LifeGroup can serve on mission as a team together, serving someone or a community in need.
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SCOUT
Key verse: 2 Timothy 2:2 “And the things you have heard me say in the presence of many witnesses entrust to reliable 

men who will also be qualified to teach others.”

Key question: Am I always on the lookout for the next man or woman up?

Description: Scouts manage LifeGroup dynamics and delegate responsibilities to members. A Scout identifies and 

recruits emerging LifeGroup leaders. They build into the life of a LifeGroup Leader Apprentice.

From day one of your LifeGroup, be on the lookout and observe others who have the potential to be biblical leaders. 

This means having a keen eye and a measure of discernment as to who is taking extra measures to engage the group, to 

offer assistance, and/or to purposefully foster relationships. These people can help share in the ministry of a LifeGroup.

Ephesians 4:11-13 says, “So Christ himself gave the apostles, the prophets, the evangelists, the pastors and teachers, to 

equip his people for works of service, so that the body of Christ may be built up until we all reach unity in the faith and 

in the knowledge of the Son of God and become mature, attaining to the whole measure of the fullness of Christ.”

Living in community can be volatile and will only thrive when the people that comprise that community give to the 

group in a sacrificial way. We ALL need to play a role in the success and health of a LifeGroup in order for it to truly 

reflect a caring community. As a Scout, it is essential to help group members find and grow in their roles as group 

members.

What is even more challenging, to be honest, is that most LifeGroup leaders and group members cringe at the idea 

of planning for the LifeGroup to one day multiply. As a matter of fact, leaders and group members can be offended 

and hurt at the notion of no longer meeting with this same group of people. The reality is that no matter how great 

and fantastic the LifeGroup has become, it will eventually find its way into decline if the goal is not multiplication. 

Remember, there is no success without a successor. It is vital for the health of LifeGroups that the current leader 

identifies and invests in a future LifeGroup leader. This creates a special relationship between a leader and his/her 

apprentice designed specifically for growing the reach of a caring community.

2 Tim. 2:2 – And the things you have heard me say in the presence of many witnesses entrust to reliable men who will 

also be qualified to teach others.

Matthew 10:1 – He called his twelve disciples to him and gave them authority.
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LifeGroup Leader Selection:
Aspiring LifeGroup leaders volunteer themselves or are identified and invited into leadership by a current LifeGroup leader 

who is willing to disciple them and then launch them. They can also be identified by church leaders and invited into the 

Leadership Greenhouse.  

LifeGroup Leader Equipping:

At CVC, we know that leadership development is an ongoing process. We endeavor to equip our leaders in various ways. 

Twice a month, a leadership tip, devotional, or vision suggestion will be sent out. These will typically include insights, links, 

and blog postings from our own CVC staff as well as various voices in the fields of spiritual growth, leadership, and small 

group ministry. 

•	 Weekly: Sermon Based Study Guides (Sunday) are accessible for LifeGroup leaders.

•	 Monthly: A link to a podcast (audio) or vodcast (video) related to vision, leadership, small group dynamics or other 

helpful content will be emailed around the 25th of each month. These will usually be an interview with Chad Allen and 

another CVC staff person or ministry leader.

•	 Quarterly:  Church-wide leadership training
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L I F E G R O U P  L I F E  C Y C L E

Every LifeGroup will go through different stages of life. While there is no timeline or perfect explanation for any of these 

stages, it’s important for you as a leader to be aware of what you might experience as your group grows.

 

Get to Know You Stage
During this stage, your group is brand new. Your morale is high, even though the people in your group don’t know each 

other. The key to this life stage is to invest in relationship building. There’s a temptation to skip through the getting to know 

you stage in favor of a study of some sort, which seems to provide quicker results. However, when a group finishes a study 

and they have not built any relationships, there is a danger that the group will go into decline. Strong relationships will hold 

a group together in rough and uncertain times. This stage is critical to the future health of your LifeGroup.

Risk-Taking Stage
In the Risk-Taking stage, you are building community within your group and your main task is to build intimacy among your 

group members. The intimacy level of your group will grow as group members begin to take risks by sharing about their 

lives. Different people are ready to take risks at different times. It’s unlikely that your entire group will feel comfortable 

sharing for the first time all in the same week. Over time, members will begin to feel that they are in a safe place with 

people who care about them, and it will give them the courage to take risks.

Intimacy Stages of a Small Group
•	 Create a Safe and Trusting Environment 

 As people share, the leader affirms the one who shared and encourages others to do the same.

•	 Group Learns to Care for Each Other 

 As group members get to know each other, they begin caring for each other naturally. If this is not happening    

 naturally, the leader needs to model it.

•	 People Begin Taking More Risks 

 As people begin regularly caring for each other, intimacy will continue to develop in such a way that deeper   

 sharing begins to occur.

 

Growth Stage
Every group can reach the Growth stage. It is in this stage that you will see members maturing in their walk with Christ and 

in their relationships with each other.

Things to expect in the Growth stage:

• Members seek accountability.

• Members invite new people to the group.

• Members eager to serve together.

• Conflict both inside and outside the group is handled biblically.

• Leadership emerges within the group beyond the leader and apprentice.

• Relationships extend past the weekly LifeGroup meeting.

• Members willingly put into practice the truths that the group is uncovering.

The Growth stage is probably the richest time for your group. As you continue to grow together, there is no doubt that you 

will be amazed at the way God is using this community to impact both your life and the lives around you.
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The next stage in the Life Cycle of your group is up to you and your leadership. Here are your options:

Decline Stage
As people spend more and more time with each other, one of two things seems to happen. A group can mature to a level of 

spurring each other onwards. That will produce uncommon life-change in all the members because they know each other 

so well. On the other hand, a group can become so comfortable with each other that they begin to get lazy in the way they 

interact with each other. When the latter happens in a LifeGroup, it’s not long before people start getting hurt, others want 

to quit, or the group becomes entirely ineffective.

Community is volatile and can only survive and thrive when the people that comprise that community give to the group in a 

sacrificial way. When the members of a group begin to get selfish, the group is most likely headed for decline.

Characteristics of a group in decline:

• Members are not showing up.

• Members are coming but are unprepared.

• Meetings become more of a social time rather than a time to challenge and grow.

• Members are unwilling to invite new people to the group.

• Members are resistant to serving together.

• The leader is burnt out.

This is not what any leader desires for his/her LifeGroup. Take heart though, there is another option.

 

Multiplication Stage
There are always people at CVC looking to join a LifeGroup, and there are people who do not know Jesus who want 

to know more about Him. Often, the need for groups is greater than spaces that are actually available. As a leader of a 

LifeGroup, multiplication may be the most meaningful thing your group could ever do.

Instead of suffering and declining, your group has the opportunity to multiply their impact by serving those looking for 

community and giving them the opportunity to belong to your group in the same way the members of your group have 

already experienced.

Multiplication is often a tough stage for a LifeGroup because group members have grown so close to each other and have 

experienced so much life together. Expect hesitancy when it comes to multiplication because we don’t want to lose the 

familiar and it’s often scary to give that up for what is unknown. It is important to remember that groups who refuse to 

multiply will inevitably enter the decline phase (John 12:23-24). Therefore, that which the group clung so tightly to will 

ultimately be lost.

As a leader, it is your job to prepare your group for multiplication. Here are some hints on how to work towards 

multiplication with your LifeGroup:

1.	Continually	Cast	Vision	for	Multiplication	(throughout	the	group’s	life)

When the group forms, cast vision for multiplication. Once the group is established, every time the purpose of the group 

is discussed, the concept of multiplication should be presented as something that will happen in the future so others can 

connect to community.
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2.	Scout	Leaders	to	Branch	Out	(6	months	before	the	group	multiplies)

Scouting this far in advance will allow you to test his/her leadership abilities and it will allow other group members to trust 

him/her before the transition of leadership occurs.

3.	Shared	Leadership	of	Group	(4	months	before	the	group	multiplies)

At this time, the leadership of the group should be shared between leader and apprentice. The apprentice should lead as 

much as the leader (50/50) so the transition is smooth.

4.	Present	the	Need	to	the	Group	(3-4	months	before	the	group	multiplies)

Let the group know the time for change is approaching. A study on sharing community or making a difference can 

spiritually prepare the group. The most important thing is that, as a group, you pray to prepare yourselves for the change 

ahead. It’s important that the group recognize this is not a bad thing; rather, God is using the growth of your group to invite 

people to new life in Christ and build His kingdom.

 

5.	Communicate	with	your	Coach	(2	months	before	the	group	multiplies)

Let your coach know of your plan so that the Community Life Team can know that your group is multiplying.

6.	Set	a	Date	to	Multiply	(2-3	months	before	the	group	multiplies)

Setting a firm date will be tough but it will allow the group to enjoy its last months together and it will help the group look 

forward to the change.

7.	Celebrate	the	Life	of	the	Group	(last	meeting	before	the	multiplication)

Use this time to thank God and each other for the difference that the group has made. This will also serve as a great night 

to pray for the new people that will join the groups.

Remember that multiplication does not mean that all the relationships in your group have been severed. Many times, when 

a group multiplies, the two new groups will choose to serve together or plan social outings together. There are many more 

positives than negatives to Lifegroup multiplication.

Different Ways a Group Can Multiply

Leader	Multiplies

In this plan, the apprentice becomes the leader of the existing group while the original leader takes on a completely new 

group.

Apprentice	Multiplies

In this plan, the apprentice leaves the group to start a completely new group, while the original leader stays in place with 

the original group.

Core	Group	Multiplies

In this plan, the original group splits into two (or more) groups where both the original leader and the apprentice start new 

groups with members of the original group splitting between the two new groups. 

Remember, your Lifegroup Coach and the Community Life Team are here with you every step of the way. If you hit a snag 

with your multiplication, just reach out for support. We are here to serve alongside you!
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L I F E G R O U P  F U N C T I O N

STARTING YOUR  GROUP
Here are some tips to use as you form your group and other things to consider. The “Living New” curriculum is a great way 

to start your group. 

A. Have a Group Formation Meeting
As the leader, you can cast a vision for what you hope the group will become. Allow everyone the opportunity to talk about 

what they’re hoping will happen as the group grows. This can also be when you will make decisions about when and where 

the group meets. Spend time getting to know each other, asking and answering all sorts of questions so that people can get 

a picture of who’s who. Make plans for next week.

B. Be Social: Get to Know Each Other
It’s important for your group to do something fun together towards the beginning of your group because it gives everyone a 

chance to bond in an environment that isn’t “Bible Study.” This is primarily a social time. A dinner together is a great way to 

start off a group.

C. Use Icebreaker and Testimonies 
Participate in a team-building activity to break the ice. Encourage everyone in your group to share his/her testimony.

D. Make and Stick to a Schedule
Here’s a sample schedule for your LifeGroup:

 7:00 – 7:30 Hang Out

 7:30 – 8:15 Bible Study & Sharing

 8:15 – 8:30 Prayer

 8:30 – 9:00 More Hang Out Time

E. Study the Bible
We encourage all leaders to use the sermon-based study guide provided by CVC. If you choose to find a different curriculum, 

choose a study that glorifies, exalts, and makes Jesus the central focus. There are three dynamics that are critical to consider 

when you’re choosing curriculum for your group.

 

1. Where is your group spiritually?
CVC has developed a Fruit of New Life Assessment that provide indications as to a person’s growth as a disciple. As 

you begin to know your group better, you’ll start to understand how to meet the members of the group where they are. 

There will always be members of your group that are further along than others, so be considerate of the entire group, 

looking for ways to challenge and develop everyone.
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2. Make sure that your group is balanced
…in content.

One way to ensure that your group is balanced is to cover all the Fruit of New Life by studying the Scriptures pertaining 

to each one specifically or by weaving the themes into what you are already studying.

…in process.

If you’ve just finished a study that brought you into deeper intimacy with God but are still struggling to connect with 

each other, consider looking at a study on caring for each other. If your group has become very inwardly focused, 

consider a study on evangelism or service.

…in passions.

When Christians become unbalanced in their passions, they can deter others from Christ rather than drawing them to 

Him. It’s our belief that Jesus Christ came to offer us abundant life, and if that’s true, we need to learn how that works 

itself into all aspects of our lives.

3. Always use Scripture 
Some groups will dive into an inductive study of a book of the Bible, while others will want to study a topical book. 

Whatever works for your group is fine with us, as long as you’re always going to Scripture for truth. For example, if 

you’re studying a book on relationships, consider supplementing it with the book of Ephesians. If you’re studying a 

book on serving others, consider reading through one of the Gospels and looking at how Jesus served others. It’s 

important not to rely solely on the words of man but to dig into truth from God’s Word. We also want our group 

members to be biblically literate, so it’s our job to help them discover the truth in Scripture and how it applies to their 

lives. Remember, the Community Life Team is a great resource to you if you don’t know what curriculum to use. 

FACILITATING DISCUSSION 
Part of being an effective LifeGroup leader is asking the right questions at the right time. Discussion usually progresses 

from questions that warm up the group to those that generate deeper, more revealing answers, and finally to questions that 

encourage the “So What?” or application of the teaching.

Opening Questions: Engaging Each Other and the Topic

Every study should begin with an icebreaker to help group members begin to focus on the topic for the night. For instance, 

if you’re talking about forgiveness, you can ask things like “What’s the hardest thing about forgiving someone?” or “Have you 

ever had a hard time forgiving someone? What happened? How’d you forgive him/her?”

Facilitative Questions: Encountering God in His Word and in Our Stories 

Asking Good Facilitative Questions

• Open-ended questions spur self-disclosure. Such as, “Tell me about a time when you…” 

Avoid closed-ended questions, which only require a yes or no answer.

• Bounce Back Questions help others stay involved. In general, these types of questions attempt to get someone’s 

opinion and give you time to think. For example, “What do you think about…”

• Help group members to discover the meaning of Scripture by asking questions (who, what, why, where, when, how) 

that reveal what Scripture says about God and His people.

Application Questions: Experiencing Life as God Designs and Desires

Be committed to helping group members make application. Above all else, the most important thing that happens in a 

LifeGroup study is the application. There is no point in having a study if your group members are not applying it to their lives. 
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 Some keys to effective application
• Communicate your commitment by devoting time to application.

• Set yourself as an example. Share your own application and ask them to hold you accountable.

• Have group members write down their application. Pray for them and check up on them.

Tips for Facilitating Discussion
• As a leader, don’t talk too much.

• Be comfortable with silence. If you have been wise about how you have asked the question, you can have confidence 

that people are thinking about the answer, not trying to figure out what you have asked. Give them time to think about it.

• When calling on someone individually, call on someone “safe.” Make sure he/she is comfortable with what you’ve asked 

him/her to do. Be careful not to put someone on the spot.

• It’s best to let the answering go beyond your comfort zone. Often times, the answers that come later get to the heart of 

what you are discussing in your group.

 

PRAYER 
Why is it important to pray for one another in your small group? Prayer helps us know God and experience spiritual growth in 

Christ, so our relationship with God and each other will deepen as we pray. Faith grows as God answers prayers. Furthermore, 

Scripture commands us to pray for one another. Prayer is vital in order to be a good Shepherd and Blueprint.

Prayer in small groups can be one of the most terrifying experiences for group members who are not accustomed to praying 

aloud. As the group leader, you can help the prayer and sharing time become more meaningful to all your group members. 

Here are a few suggestions regarding prayer time.

1. Never make anyone pray aloud.
• Avoid “going around the circle,” especially when your group is new. Ask volunteers to pray to open the meeting or to pray 

for a specific request. Don’t assign people until there is safety in the group.

• If you have someone in particular that you would like to pray, ask him or her before the meeting.

2. Vary your prayer and sharing time.
• Creativity and variety will help guard against your group feeling “stuck in a rut” and will help group members explore 

variety in their personal prayer lives.

3. Help group members understand prayer better by talking specifically about what prayer is and what it is not.
• Incorporating spontaneous prayer into your meeting will help group members be more likely to incorporate prayer 

spontaneously through their day. Prayer is not confined to a specific time, either in our personal lives or in the group 

meeting. Never be afraid to stop and pray for the lesson or a need that arises. Never be afraid to stop to praise God.

• Encourage group members to share their feelings with God. Just as a good friend likes to hear about both good and bad 

things that happen throughout our day, God wants us to share everything with Him.

• God delights in prayer that is in His will. Study prayers that people prayed in the Bible. What did Paul pray for the 

churches? Pray the prayers in Scripture for group members by inserting a name in the prayer or choose to close or open 

your group prayer time with a Psalm or prayer from Scripture.

4. Encourage group members to pray for each other outside of the group.
• As requests are being shared, ask volunteers to pray for that request throughout the week.

• Pick prayer partners so that each group member knows that someone is praying for him/her.

• Ask for a volunteer to e-mail group requests and praises to the entire group. It can be encouraging to look back over a 

month of requests and praises and see all that God has done in your group.
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5. Try to move prayer requests between circumstantial situations and heart changes.
• For instance…How can we best pray for you and what God is doing in you now with this job loss in addition to praying 

for financial provision? Or What are some ways we as a group can pray for the ways you are struggling during this time 

of waiting?

• If someone responds to a discussion question within the group that exemplifies a heart struggle maybe ask, “Can we add 

that to the ways we can be praying for you this week?”

6. Pray for figurative empty chairs – for the Lord to multiply and bring others into the group.
• This helps keep members on the forefront of the need to reach out and invite others to come.

7. Creative LifeGroup Prayer Ideas

Sign-in Prayer Requests: If your time is limited, a sign-in system can help the group spend less time explaining prayer needs 

and more time praying. Have a sheet of paper ready, and ask people to write down their requests as they arrive or before the 

meeting begins. During prayer time, read each item aloud, and ask someone to pray about it.

Popcorn Prayer: These are short one-word or one-phrase prayers that “pop” around the group meeting like popcorn in a 

popcorn popper. Start the group by explaining popcorn prayer and then choosing a focus, for instance, attributes of God or 

ways He has provided for the group that week. This is especially effective if you have group members who are afraid to pray. 

This way, no one is saying long prayers, no one is forced to pray at a certain point, and people can share exactly what is on 

their heart. They also don’t have the pressure of having to remember all of the prayer requests.

Focused Prayer: Instead of praying for all the requests intermittently, focus the prayers by guiding the group through Focused 

Prayer. Pray for all the requests that relate to people’s family relationships, and then move on to work relationships, and then 

move on to your group member’s relationships with God. You can start each section by saying something simple like, “God, 

we lift up our family relationships to you.” Group members can then insert specific prayers as God lays them on their heart.

Pray Scripture: Some of the most effective, confident and empowering prayers that can be prayed are straight from Scripture. 

Choose a passage of Scripture, such as Colossians 1:10-12, Philippians 1:9-11, or Ephesians 1:15-19. Use the passage as a pattern 

for intercession and pray through the passage for each member of the group. God is committed to working in our lives; by 

praying His commitment back to Him, we can be assured that our prayers are in His will.

 

Prayer Walk: Take a walk with your group through an area of town and pray for that area. You can pray aloud as you walk or 

pray silently and stop periodically to pray as a group. Either way, God will use the prayer walk to open your eyes to the needs 

around you and to involve you more directly in His work. Go all over Cleveland or any of the surrounding areas and pray that 

the Gospel will impact people around the area and that your group will play a role in it.

Prayer Vigil: Participate as a group in a prayer vigil, either something organized throughout the CVC community, or something 

that you do as a solitary group. If you’re doing it as a part of the larger community, arrange for all to come pray at the same 

time. If you’re doing it with just your group, arrange a different person to pray at each specific time during the vigil. You can 

be flexible, so people can sign up for anywhere from 10 minutes to 1-hour time slots.

Show God: Have a “show and tell night” when group members bring a symbol of a prayer request they have. When Hezekiah 

received King Sennacherib’s letter threatening Israel and blaspheming God, Hezekiah took the letter to the temple and laid out 

before God (2 Kings 19.14-16). Your group can do the same thing by bringing medical or car repair bills that are overwhelming 

them or a picture of a family member who is struggling. Bring those things before God and show Him. 
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SHARING THE MINISTRY
It is important to allow your group members to serve. This is a major part of being a good Scout. Every LifeGroup leader 

should have an apprentice. If you don’t share the load, your group will die. No one is called to do everything all the time. 

God has gifted different people for different things. Allowing others to serve is a way to celebrate others’ giftings. As your 

group begins to mature, it will be important for you to share the responsibilities with others for many reasons.

1. If you don’t, you’ll burn out.

2. If you don’t, others will feel undervalued.

3. There may be someone who can do some things better than you can.

The way you share the ministry is relatively simple. As your activities continue, offer the opportunity to head up the 

next event. The opportunities are endless. Maybe a group member can plan the next social opportunity you have, maybe 

someone can lead the group as you serve others (i.e., take ownership of organizing restoration efforts), or maybe someone 

can lead the group through parts of your upcoming Bible studies.

If no one will step up when asked, you may have to individually invite someone to serve. Often times, people are nervous 

about stepping into new roles because they are afraid that they might fail. It’s important that you spend a great deal of 

time encouraging them.

Keep in mind: The ways you can share the ministry are really determined by the people who are in your group and the way 

that God has gifted them. Be careful not to just push something on someone because you don’t want to be responsible for 

it. If someone is given a task that doesn’t match his/her gifting, it can be bad news for the group as well as a burden for the 

member. Be sensitive to God’s leading as you share the ministry with your group. Look for and recognize what giftings your 

group members have. Celebrate those gifting by encouraging them and asking them if they are willing to use them within 

the group. This is how you develop members as future leaders and encourage them to use the gifts God has given them.

 

RELATIONAL MANAGEMENT 
When many different personalities come together, there’s always a chance that some sort of conflict will arise. That’s not 

necessarily a bad thing. It becomes bad when that conflict divides a group and causes dissension. As a leader, it will be your 

job to help bring conflict to real resolution and, even more importantly, to model how to handle conflict in a biblical way.

As a leader, it’s important to remember what Paul said when he was talking about existing within community in 

Romans 12. He encouraged us not to think of ourselves higher than we ought. Often when conflict arises, both parties 

believe they are right and won’t budge on their opinion. The example of Jesus is to consider others’ needs above our own. 

When we operate in this mindset, it’s very hard to hold a grudge or let conflict go on for too long.

Conflict Management & Resolutions
Here are some ways to help manage conflict within your group. Use the following questions as a guide to begin working 

through a potential problem:

What is the issue or concern?

What do you think are the needs of the individual(s) involved?

What do you think are the needs of the larger group?

How might this become an opportunity for growth in relationships?

What verses of Scripture might be relevant to this situation?

How can I pray for this situation?
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Saying the Hard Thing: Handing Conflict in a Biblical Way
While dealing with conflict is difficult at times, when properly handled, it can build intimacy within your group. Mathew 18 

serves as our guide for conflict resolution within groups.

Step One: One-on-One Meeting to Seek Reconciliation

If you have conflict with someone, go to him or her one-on-one to seek reconciliation. If someone in your group 

comes to you to talk about a conflict he/she has with someone else in the group, your first question should be 

“have you talked to him/her about it?” If the member says no, don’t even listen to the issue before he/she goes and 

attempts to make it right. If the member says yes, you can move to step two.

 

Step Two:  Mediator is Included

If the problem is not resolved in a one-on-one meeting (or several one-on-one meetings), then someone else should 

be included. If you, as a leader, are involved in the conflict, then you should include your coach or staff member so 

he/she can serve as a mediator. If you are not directly involved in the conflict, you should serve as mediator for your 

group members.

Step Three: Offense is Made Public

In the rare case that the problem cannot be solved with outside mediation, the offense should be brought into the 

public. This can be a discussion among the group or it can be an action of the church. This should be considered a 

last resort to restore the relationship and should not be taken without staff consent.

Communication Tips to Avoid Conflict in Groups
• Keep short accounts with each other. If you have an issue with someone, go and talk to him/her quickly rather than 

allowing the issue to turn into more than it is.

• Use “I” statements when talking about what you are feeling and experiencing. For example, rather than saying, “You make 

me mad,” say, “I get angry when…”.

• Listen closely for underlying messages.

• Remember that your tone and body language communicate as much if not more than your words.

• Avoid using e-mail and texts as much as possible in conflict situations. Try to communicate in person.
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TROUBLESHOOTING POTENTIAL DIFFICULTIES 
IN A LIFEGROUP DISCUSSION 

Over-talker (One Person Talks All the Time)
• Ask, “What does someone else think?”

• Use body language to address other people.

• Direct questions to other people by name.

• Talk privately with the person, and ask him/her to help get others involved.

• Set time frames for each member to share at the beginning of the group experience and the importance of all having a 

chance to talk.

Under-talker (Some People Never Talk)
• Ask easier questions.

• Direct easy questions toward him/her.

• Enlist the help of your apprentice or other group members to draw him/her to get involved.

• Express appreciation (both publicly and privately) for the contributions he/she makes.

Group is Not Interested in the Topic
• Play “Devil’s Advocate” (take the opposition and make them defend what they believe).

• Ask “why?” questions.

• Drop the topic and find one that interests them.

A Group Member Reaches an Obviously Wrong Conclusion
• Ask, “What does anyone else think?”

• Redirect his/her attention to Scripture, which leads to a correct conclusion.

• Speak with him/her one-on-one if the wrong conclusion is still held.

The Group Drifts into Irrelevant Tangents
• Be flexible; sometimes the issues need to be discussed even though they are not scheduled.

• Explicitly bring the discussion back on topic.

• Agree to discuss the topic at a later date.

A Difficult Question is Raised
• Don’t be afraid to say, “I don’t know.”

• Agree to research the question and bring the answer next week.

 

A Controversial Question is Raised
• Set ground rules before the discussion begins.

• Acknowledge that Christians hold different views on a variety of topics.

• Scripture must substantiate all viewpoints.

• Focus on what the divergent opinions have in common.

• Be willing to leave the topic without convincing the opposite part.

• Remember what Augustine said, “In essentials, unity; in non-essentials, liberty; in all things, charity.”
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DEVELOPING GOALS FOR YOUR LIFEGROUP

1. For yourself
What goals do I have for myself as a leader?

How would I like to grow in my personal devotion to God?

How would I like to grow in my relationship building skills?

How would I like to grow in my leadership skills?

How am I going to reproduce myself in someone else?

2. For your group
What goals do I have for my LifeGroup?

How do I want my group to relate to each other?

What should be the focus of my group?

How will my group grow toward maturity because of our time together?

How will my group influence the world?

What am I going to do to see that my personal and group leadership goals are realized? 
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C V C  S T A T E M E N T  O F  F A I T H

At Cuyahoga Valley Church, it’s important to us to define the faith essentials in which we grow as followers of Christ. While 

there are a diverse range of ideas and beliefs within our church, these are the essentials we hold fast to:

GOD
There is only one, Creator of all things, infinitely perfect and eternally existing in three Persons: Father, Son, and Holy Spirit.

Deuteronomy 6:4; Genesis 1,2; Psalm 145:3, John 1:1, Psalm 90:2

JESUS 
The Lord Jesus Christ is fully divine and fully man. He was born of a virgin, lived a sinless life, performed authentic miracles, 

died in the place of sinners to pay for their sins, rose bodily from the grave,  ascended into heaven, and works as mediator 

in heaven. 

Matthew 28:18-20; John 1:1, John 1:14; Isaiah 9:6; II Corinthians 5:21; I Peter 2:21; Matthew 28:6, 1 John  2:1

THE	HOLY	SPIRIT

Spiritual life given by the Holy Spirit is absolutely necessary for the salvation of man. His ministry includes indwelling and 

regenerating the believer, enabling him to live a godly life.

John 3:5-7, Romans 8:9-11, 1 Corinthians 6:19

THE BIBLE
The Bible is the inspired, infallible, and authoritative Word of God without error in its original writings. It is:

• Inspired - The Bible was given to us by God through human writers. 2 Timothy 3:16, 2 Peter 1:21

• Infallible - It is not misleading and is a sure, safe, and reliable rule and guide in all matters. Proverbs 30:5

• Inerrant: It is free from all falsehood or mistakes and is entirely true and trustworthy.

Matthew 4:4, Deuteronomy 8:3, Matthew 5:17,18

MAN
Although man was created in the image of God, he sinned, causing physical death and separation from God. All human 

beings are born with a sinful nature, and exercise their sinful nature in thought, word, and deed.

Genesis 1:27, 2:17, Romans 6:23, 5:12-14, 3:23, 3:10 

SALVATION
The sinless life, death, and resurrection of Jesus Christ provide the only basis for the salvation of all who believe. Only those 

who receive Jesus Christ as Lord, exercising repentance and faith in Him, are children of God.

1 Corinthians 15:3-6, John 14:6, Acts 4:12, John 1:12

THE FUTURE
The Lord Jesus Christ will return bodily to the earth to complete our salvation and establish His kingdom. All the dead 

will experience a bodily resurrection, the believer to eternal joy with the Lord, and the unbeliever to judgment and eternal 

punishment.

1 Thessalonians 4:13-18, 1 John 3:2, Daniel 12:2, Revelation 7:14, We also affirm the “Baptist Faith and Message” (1963), 

and the second “Second London Confession” (1989).
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ESSENTIAL BELIEFS ON CULTURAL ISSUES

GENDER IDENTITY
We believe that God wonderfully and immutably creates each person as male or female. These two distinct,  

complementary genders together reflect the image and nature of God (Genesis 1:26-27, Matt. 19:4, Mark 10:6).

Marriage and Sexuality
1. We believe that the term “marriage has only one, legitimate meaning, and that is marriage sanctioned by God, which 

joins one man and one woman in a single, covenantal union, as taught by the Bible. Marriage ceremonies performed 

by any pastor of this church or in any facility owned, leased, or rented by this church will be only those ceremonies 

sanctioned by God joining one man with one woman as their sex was determined at birth. Whenever there is a conflict 

between the church’s position and any new legal standard for marriage, the church’s Statement of Faith, doctrines, and 

biblical positions will govern (Gen. 2:24, Eph. 5:22-23, Mark 10:6-9, 1 Cor. 7:1-9). 

2. We believe that God has commanded that no intimate sexual activity be engaged outside of marriage as defined in 

(1) above. We believe that any other types of sexual activity, identity, or expression that lie outside of this definition of 

marriage, including those that are or might become more accepted in the culture and the courts, are contradictory to 

God’s natural design and purpose for sexual activity (Gen. 2:24, Lev. 18:1-30, Rom. 1:26-29, 1 Cor. 5:1; 6:9-10, 

1 Thess. 4:1-8, Heb. 13:4).

Family Relationships
1. We believe that men and women are spiritually equal in position before God and that God has ordained distinct 

spiritual roles in the home and the church (Gal. 3:28, Col. 3:18, 1 Tim. 2:8-15, 3:4-5, 12). 

2. We believe that God has ordained the family as the foundational institution of human society. The husband’s biblical 

role is to love and lead his wife sacrificially as Christ loves and leads the church. The wife’s biblical role is to submit 

herself to her husband just as the church submits to the headship of Christ. Children are a wonderful gift and heritage 

from the Lord. Parents are responsible for teaching their children biblical values through consistent lifestyle example 

and appropriate training and discipline  (Gen. 1:26-28, Exodus 20:12, Deut. 6:4-9, Psalm 127:3-5, Prov. 19:18; 22:15;  

23:13-14, Mark 10:6-12, 1 Cor. 7:1-16, Eph. 5:21-33; 6:1-4, Col. 3:18-21, 1 Pet. 3:1-7).

Divorce and Remarriage 
We believe that God hates divorce. We believe that repentance and restoration in a broken marriage best glorifies God, 

and that the only two scenarios seen in Scripture where divorce is allowed are adultery or abandonment. Although divorce 

and remarried persons may hold positions of service in the church and may be greatly used by God, anyone who seeks and 

obtains an unbiblical divorce or remarriage may not be considered for the office of pastor or elder (Mal. 2:14-17,  

Matt. 19:3-12, Mark 10:11-12, Rom. 7:1-3, 1 Tim. 3:2, 12, Titus 1:6, 1 Cor. 7:10-16).

Abortion
We believe that human life begins at conception and that the unborn child is a living human being. Abortion is murder and 

constitutes the taking of unborn human life (Job 3:16, Ps. 51:5; 139:13-16, Isa. 44:24; 49:1, 5, Jer. 1:5; 20:15-18, Luke 1:36, 44).

Euthanasia
We believe that an act or omission which, of itself or by intention, facilitates premature death, is assuming a decision that is 

to be reserved for God. We do not believe that discontinuing medical procedures that are extraordinary or disproportionate 

to the expected outcome is euthanasia (Ex. 20:13; 23:7, Matt. 5:21, Acts 17:28).
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Lawsuits Within the Church
We believe that Christians are prohibited from bringing civil lawsuits within the church and should make every effort to live 

in peace and resolve disputes with each other in private or within the church (1 Corinthians 6:1-8, Ephesians 4:31-32).

Protection of Children
We believe that children are a heritage from the Lord and must be absolutely protected from any form of abuse or 

molestation by any person, whether church staff, volunteer, member, or visitor (Psalm 127:3-5, Matt. 18:6, Matt. 19:14, 

Mark 10:14).

Love
We believe that we should demonstrate love for others, not only toward fellow believers, but also toward those who are 

not believers, those who oppose us, and those who engage in sinful actions. We are to deal with those who oppose us 

graciously, gently, patiently, and humbly. God forbids the stirring up of strife, the taking of revenge, or the threat or use of 

violence as a means of resolving personal conflict or obtaining personal justice. Although God commands us to abhor sinful 

actions, we are to love and pray for any person who engages in such actions (Lev. 19:18, Matt. 5:44-48, Luke 6:31, 

John 13:34-35, Rom. 12:9-10, 17-21; 13:8-10, Phil. 2:2-4, 2 Tim. 2:24-26, Titus 3:2, 1 Peter 3:8-9, 1 John 3:17-18).
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